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PREAMBLE
THIS AGREEMENT is made and entered into by and between the Superintendent of
Schools, hereinafter called the "Superintendent", for the Lockport City School District,
hereinafter called the "District", and the Lockport School Employees Association, hereinafter
caJled the "LSEA".
WITNESSETH
WHEREAS, the District has recognized the LSEA as the sole and exclusive representative
of its employees within the negotiating unit hereinafter described for the purposes of collective
negotiations and administration of grievances as hereinafter provided and has extended to the
LSEA the rights incident to such recognition as provided by Article 14 of the Civil Service Law,
and
WHEREAS, the parties declare that their mutual aim is to promote harmonious and
cooperative relationships between the District and its employees, and
WHEREAS, the parties have mutually negotiated in good faith in the determination of the
terms and conditions of employment of said employees and the administration of grievances
arising thereunder and have reached agreement thereon and desire to reduce such agreement to
writing.
NOW, mEREFORE, in consideration of the premises and of the mutual agreements and
covenants hereinafter set forth, the parties do hereby mutually agree to the following articles.
ARTICLE I
Ri2bts of tbe LSEA
Section 1
The District, having determined that the LSEA is supported by a majority of clerical,
custodial, maintenance, cleaners, and motor equipment operators, hereby recognizes the
LSEA as the exclusive negotiating agent for such employees, except those designated as
excluded in StX.1ion 2 herein.
~
The LSEA negotiating unit shall consist of all permanent or provisionally appointed full and
. part time employees, including:
Clerical
School Secretary IIAccount Clerk
School Secretary IIIAccount Clerk-typist
CustodiaJ and Maintenance
Assistant Custodian
Custodian
Head Custodian
2
Building Maintenance Mechanic
Motor Equipment Operator
Exclusions
. Director of School Facilities and Operations 11
. Secretary to the Superintendent of Schools
. School Secretary II for the Assistant Superintendent of Schools for Learning and
Assessment
. Senior Account Clerk Stenographer for the Assistant Superintendent for Finance and
Management Services
. School Secretary II for the Assistant Superintendent for Personnel
. Principal Account Clerk
. Transportation Coordinator
. Account Clerk (for Budget Preparation)
. Account Clerk (for Payroll and Attendance)
Section 3
The parties hereto agree that the LSEA shall be accorded the right to unchallenged
representation status until December 1,2001, said date being seven (7) months prior to the
expiration of this agreement, said expiration date being June 30, 2002.
Section 4
The District agrees that the LSEA shall have adequate space made available in a conspicuous
location in each of its several buildings for the purpose of posting bargaining agent notices to
members of the bargaining unit The bulletin board shall be provided by the LSEA and shall
at all times be the property of the LSEA and shouJd be placed with the approval of the
Director of School Facilities and Operations.
~
The Association will be granted five (5) full and ten (10) half-days annually for Association
business. Prior notification to the Superintendent of at least twenty-four (24) hours is
required. At the beginning of each school year the Association pre shall notify the
Superintendent in writing of the names of the individuals who are authorized to undertake
Association business.
Section 6
The President of the bargaining unit may request a meeting with the Director of School
Facilities and Opemtions II periodically to discuss problems on an informal basis dealing
with maintenance and custodial matters, or the Assistant Superintendent for Finance and
Management Services dealing with problems related to the clerical area.
~
One (I) copy of the approved board minutes shall be available to the President of the LSEA.
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ARTICLE U
Dues Deduction and Al!encv Fee
Section 1
The Lockport City School District agrees to deduct from the salaries of its employees dues
for the Lockport School Employees Association when the employee volW1tarily authorizes
the Business Office to deduct and to transmit the dues to the LSEA.
Section 2
Deductions shall be made from twenty (20) consecutive paychecks beginning with the first
(I") pay date in September each year. Deduction cardS and withdrawal cards shall be
supplied by the school district and will be given to the President of the LSEA who shall have
the responsibility of providing them to members of the bargaining Mit. (See Appendix E)
Section 3
The LSEA shall certify to the Business Office in writing the current rate of the membership
dues and shall give the Business Office thirty (30) days written notice prior to the effective
date of any changes in membership dues.
Section 4
No later than two weeks prior to the first (I") pay date in September, the lSEA shall provide
the Business Office with a list of the original signed authorized payment deduction cards
accompanied by the cards. Authorization cards turned in after the first pay date in
September will be put into effect three (3) weeks after receipt of the card.
Section 5
Upon written request of the employee, deductions may be made from the employee's
paycheck for Lockport Schools Federal Credit Union, Eastern Niagara United Way Appeal,
U.S. Government Savings Bond, Vote Cope, NYSUT Benefit Trust and tax sheltered
annuities from eight (8) insurance companies, as approved by the Board of Education.
~
LSEA, having been recognized as the exclusive negotiating agent of employees within the
negotiating unit. shall be entitled to have deductions made from the wages of employees of
said bargaining unit who are not members of the LSEA. The deductions shall be the
monetary equivalent of the current rate of the LSEA's membership dues. The District's
fiscal officer making such deductions will transmit such amounts to LSEA's treasurer.
Section 7
LSEA shall hold the District hannless against any and all suits, claims, demands and
liabilities arising out of and in connection with this Article.
4
ARTICLE III
Ne2otiatlon Procedure
The parties hereto agree to cooperate in arranging meetings, selection of representatives for
discussions, furnishing necessary infonnation, and considering and resolving matters of
mutual concern. Procedures to be followed in these discussions are listed below:
A. Participants will enter into good faith negotiations sessions no later than March IS of the
year in which collective bargaining is called for.
B. The LSEA will enter into negotiations with delegated authority to offer proposals,
counterproposals and to reach tentative compromise.
C. FoJlowing the first meeting, the time and place of each subsequent session will be fixed
at the previous session and can be changed thereafter only upon mutual consent of the
chief negotiators.
SectlOD2
The parties hereto agree that alJ contractual negotiations shall be held at a time mutually
agreed upon.
~
The District shaD grant release time for negotiation sessions with the district Negotiating
Team during the bargaining process and without loss of pay or benefits and without
requirements to make up said loss oftime to not more than six (6) members of the
bargaining \Utit, including the president, to serve as members of the negotiating committee.
ARTICLE IV
Baud of EducatioD Ri2bts
The Board reserves all responsibilities, powers, rights and authority expressly or inherently
contained in its by-laws and policies, the Constitutions of the State of New York, and the United
States of America, and state and federal law.
ARTICLE V
EmDlovee RiIlbts
SectlOD 1
Pursuant to Article 14 (200-212) of the Civil Service Law (Public Employees' Fair
Employment Act), the Superintendent hereby agrees that every Civil Service employee, who
is a member of the bargaining unit, shall have the right freely to join and support the LSEA
for the purpose of engaging in collective bargaining or negotiation. The Superintendent
agrees that he/she will not directly coerce, deprive, or discourage and employee from
utilizing hislher rights conferred by Article 14, or other laws of New York or the
Constitution of New York and the United States.
Section 2
One copy of the Board of Education Rules and Regulations shall be made available for the
LSEA.
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A. Training will be done by the person whose vacancy the new employee is filling; or
B. If conditions are such that the former employee is unable to train the new employee, a
person with knowledge and an understanding of the position will then do the training.
ARTICLE VI
DisclDline
No member of the bargaining unit who is entitled to the protection under Section 7S of the Civil
Service Law shaJl be disciplined., reprimanded., fined, demoted., suspended or terminated without
just cause. As a result of this provision, the employee shall waive hislher/rights to a Section 7S
hearing and hislher appeal trom such discipline shall be at Step 3 of the Grievance Procedure
(Article XIII).
ARTICLE VII
Senloritv
Section I
All members of the bargaining unit shall accrue "district seniority". District seniority shall
be defined as the continuous length of time an employee has been employed by the District,
determined from the effective date used in the Board resolution of employee's first
provisional appoinbnent of those members of the bargaining unit in the competitive class of
Civil Service ore first permanent appointment (probationary appointment) for members of
the bargaining unit other than members of the competitive class of the Civil Service.
Section 2
District seniority shall be computed on a district-wide basis for the purpose of computing
vacations, sick leave, and any employee benefits offered on a district-wide basis.
Section 3
For the purpose oflayoffs, abolition of positions and recaJl of members of the bargaining
unit in the competitive class of Civil Service, the provisions of Section 80 of the Civil
Service Law of the State of New York shall apply.
~
For purposes of layoffs, abolition of positions and recall for all members of the bargaining
unit other than those members in the competitive class of Civil Service, it is agreed as
follows:
A. In the event oflayofffor any reason whatsoever, those members of the bargaining unit
with the least district seniority within job classification affected by layoff shall be laid off
first. Upon recall, those last laid off shall be the first to be recalled. Should an employee
fail to report for work within two (2) weeks after being notified by registered mail,
hislher seniority preference shall terminate.
B. In all cases oflayoffs, district seniority shall not continue to accrue. After twelve (12 )
months of layoff, all rights of re-employment shall terminate
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Section 5
The maximwn time spent on leaves of absence with pay to be included when determining
continuous length of service for district seniority shall not exceed one (1) year. Any leave of
absence without pay shall not be used to accrue district seniority.
Section 6
In cases of equal district seniority based on continuous length of service, the date of the
Board resolution shall be the next determining factor. If equal length of service based on
Board resolution is the case, then the amount of credited service granted at the time of first
employment will be the next determining factor. If a determination is stil1 not made, then
the matter will be decided by lot drawn by the parties concerned in front of the
Superintendent of Schools or hislher designee.
~
The District will provide a seniority list to the LSEA upon request within 30 days.
ARTICLE VIII
Vacandes
~ -
Postings
All job vacancies or newly created positions within the unit covered by this collective
bargaining agreement shan be posted for ten (10) working days. Members of the bargaining
unit who bid on other jobs shan receive a written response within a reasonable time.
~- Short Term Vacancies
A. Custodians
The parties agree that current staff shall be used to fil1all short-term absences involving
building maintenance and custodial staff in an overtime situation. Known absences in excess
of two (2) weeks will be filled by the District from the first day of absence in the fol1owing
manner:
1. Temporarily appointing someone within the bargaining unit who has passed the Civil
Service test.
2. Temporarily appointing from outside the bargaining unit provided the individual has
passed the Civil Service test.
3. Temporarily appointing someone who has not passed the Civil Service test.
B. Clerkal
The parties also agree that in the absence of clerical staff, absences will be fil1ed by the
district in accordance with the fol1owing:
1. In buildings where there is more than one member of the clerical staff assigned,
clerical staff absences will be filled by the District after the first full day of absence.
2. In buildings where only one member of the clerical staff is assigned, clerical staff
absences will be filled by the District on the first full day of absence.
3. Temporarily appointing someone who has passed the Civil Service Test.
8
~The Association and the District shall share in the cost of reproducing copies of this
agreement. There shall be one (I) copy for each member of the bargaining unit, an
additional thirty (30) copies for LSEA use, and additional copies for new members of the
unit during the term of this agreement.
Section 4
To be considered forma], any complaint by a community member concerning the work
performance or behavior of a unit member must be placed in writing by the complainant and
brought to the attention of the employee within five (5) work days of the date of the incident,
The employee shall be afforded the right to reply to the complaint. Said reply shall occur
within three (3) work days following the unit member's notification. The unit member may
request a meeting with the immediate supervisor, or reply in writing, or both. Any written
reply shall be received by the immediate supervisor within three (3) work days of the
original notification or of the meeting with the Superintendent, whichever applies.
SectIon S
All members of the unit shall be entitled to a union representative of their choice at any
disciplinary meeting caned by an administrator to wIDchthey are required to attend.
~ -
EmployeeEvaluation
A. A yearly written evaluation of each employee's job performance shall be completed by
June I, of each year and shall be considered as confidential in nature and not to be
distributed. The purpose of the evaluation shouJd be to promote job efficiency. The
evaluation shall list areas of strengths and weaknesses. with recommendations designed
to improve each area of performance weakness.
B. The yearly evaluation shall be completed by the employee's immediate supervisor and
copies of the evaluation shall be given to the employee and the immediate supervisor
who will initial and forward it to the Assistant Superintendent for Personnel for
placement in the employee's Board Office persoMel folder which shall be confidential in
nature.
C. An employee has the right to file a letter explaining any disagreement or points of
explanation relating to the evaluation, with the employee's immediate supervisor. This
letter is to be filed by the employee within ten (10) working days of the written
evaluation with a copy forwarded to the Assistant Superintendent for Personnel to be
placed in the employee's Board Office personnel file. The complete manner is to be
confidential in nature.
~
Positions in this unit in the Lockport City School District are to be filled in accordance with
the roles of the local Civil Service Commission.
SectIon 8
Upon commencement of employment, the Lockport City School District will provide an
orientation program for each new employee in the following manner:
6
4. Temporarily appointing someone from the secretarial substitute list.
Section3
Such vacancy notices shall include the following:
A. Date posted
B. Jobtitle
C. Location
D. Salary
Only the initial vacancy shall be posted under this Section.
~
Employees asking for transfers within job classifications shall state the reasons for such
request. In the event a transfer application is denied, then the employee will receive a
written notice of such denial.
Section 5
Nothing contained herein shall infringe upon the District's right to make job assignments.
Such procedures are to be in accordance with Civil Service Commission regulations.
~
A. It will be the policy of the administration to fill all vacancies to higher paying
classifications from within the bargaining unit when qualifications are equal to those of
all other applicants.
B. An organizational chart shall be established with the Civil Service Commissjon showing
promotion and lines of advancement in Civil Service positions in accordance with the
policy in Section 6 A above. (See Appendix B and C)
~
The District agrees to replace casual workers within 45 days after the Civil Service eligibility
is established.
Section U
-
NodOcation
The District will notify the Union President of the creation of any new positions or filling of
any vacancies which affect the unit as soon as administratively feasible.
ARTICLE IX
Work Dav
~ - ClericalStatT
Clerical staff shall be employed an eight-hour day from 8:00 a.m. to 5:00 p.m. on all days
except Saturdays and Sundays. Each employee shall be allowed a lunch period not to exceed
one (I) hour. Lunch periods shall be established for each employee upon their initial hiring.
This schedule shall then be reviewed with each employee on an annual basis to accommodate
building schedules.
The supervisor may modify the hours of beginning and ending work with the approval of the
Superintendent. Each employee shall be allowed a fifteen (15) minute uninterrupted break in
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the morning and in the afternoon. All clerical staff shall work a seven-hour work day during
school recesses from 8:00 a.m. to 4:00 p.m.
Section 2- CustodiallMaiDteDaDce StaflfMEO
A. All assignments wm be made at the discretion of the Director of Facilities and
Operations. These assignments and schedules will be made on an annual basis as of
August III each year and shall remain fixed until the following July 31 II. A change in
assignment and/or schedule will be reviewed with the employee and LSEA President.
B. Head Custodians and Custodians will work: the day shift. The only exception is the
Custodian at Lockport High School, who will work the afternoon shift.
C. All members of the custodiaJImaintenance staff will work: a day shift during school recess
periods.
D. The custodiaJI maintenance staff shall be employed an eight-hour day as follows:
Head Custodians 7:00 a.m.
-
4:00 p.m.
6:30 a.m.
-
3:30 p.m.
Custodians 7:00 a.m.
-
4:00 p.m.
6:30 a.m.
-
3:30 p.m.
Asst. Custodians shift schedules vary
Maintenance Mechanics 7:00 a.m.
-
4:00 p.m.
3:00 p.m.
-
12:00 midrright*
Motor Equipment Operator 7:00 a.m. . 4:00 p.m.
*Note: At the time of the signing of this Agreement, this position was not yet officially
established. When it is established, the Distri"1 agrees that it will not involuntarily
transfer any "current" unit member to such position. However, nothing shall preclude a
"current" unit member from voluntarily transferring to such position. For purposes of
this section, "current" unit member shall mean all members of the unit at the time the
position is established.
In emergency situations, the Director of Facilities may modify the hours of beginning
and ending work: for custodiaJImaintenance staff with the approval of the Superintendent.
The decision as to what constitutes an emergency for purposes of this Section shall be
upon the approval of the Superintendent and shall be at the sole discretion of the District.
This authority shall not be used as a mechanism to avoid the payment of overtime.
E. Each employee shall be allowed a lunch period not to exceed one (1) hour. With the
exception of the elementary custodians, all custodiaVmaintenance staff may be offered a
1/2 hour lunch period each year at the option of the employee. The Director of Facilities
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and the elementary custodians will mutually determine on a case by case basis each year
whether the 1/2 hour lunch option wiIJ be available to an individual elementary
custodian. Each employee shall be allowed two (2) fifteen (15) minute breaks per day.
Seetion J
-
Recess
Recess shall be defined as the time schools are closed for students during Christmas. Easter
and swnmer vacations.
ARTICLE X
!!!o:l!ID
Section 1
Any employee called for jury duty and required to serve on a jury shan be allowed herlhis
full pay as an employee of the District.
Section 2
Such pay applies only to jury duty performed during the normal work week.
~
The employee shall be required to:
A. Notify herlhis immediate supervisor at least five (5) days before the employee is required
to report for jury duty.
B. Return to her/his immediate supervisor a completed form certified by the Court Clerk. .
C. Report back to work when he/she is free or released from the responsibilities of jury
duty, only ifthere is sufficient time left as to complete at least one-half day's work.
ARTICLE XI
Worker Comoensation
Section 1
All employees shall be covered by New York State Compensation Insurance to the extent
required by law.
~
An employee, necessarily absent from duty because of an occupationaJ injury or disease due
to hislher job as a District employee shall be aJlowed full pay under the District plan for sick
leave pay, provided the employee is entitled to such sick leave pay at the time of absence.
Section 3
Following the adjudication of the employee's case by the Workers' Compensation Board
with an award granted covering the time of hislher absence from such employment because
of such injury, such compensation shaJl be credited and paid directly to the District.
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Section 4
Upon payment of such reimbursement for sick leave utilized to the District. the
Superintendent shall credit to the sick leave account of the employee in the same proportion
that compensation award bears to the sick leave rate received by the employee.
ARTICLE XU
Militarv Dutv
An employee who is an active member of the military forces of the United States will be granted
a reasonable amoW1t of time off for participation in maneuvers or special training, proyjded such
training and participation cannot be arranged during periods when schools are closed. The
employee will receive full salary for the period, not to exceed thirty (30) days.
ARTICLE XIII
Grievance Proeedure
SectIon 1 -Purpose
A. It is the purpose of this procedure to secure, at the lowest possible administrative level,
equitable solutions to grievances of Don-instructional employees to procedures under
which they may present grievances free from coercion, interference, restraint.
discrimination or reprisal, and which the District and its employees are afforded adequate
opportwlity to dispose of their differences without the necessity of time consuming and
costly proceedings before administrative agencies and/or in the Courts.
B. The District and/or the LSEA shall have the right to be represented at any stage of the
procedure by a person of their own choice. However, the grievant(s) shall be present at
each stage of the procedure. Any exception to the grievant being present must be
mutually agreed upon by both parties.
C. Any specified time limits may be extended by mutual agreement in writing
D. Failure at any step of the procedure to appeal a grievance to the next step within the
specified time limit shall be deemed to be acceptance of the decision rendered at that
step, except as provided in Section 1 c. above.
E. The LSEA shall have the right to submit so-called "class" grievances (i.e., one involving
a matter of general effect on the membership), provided there is at least one specific
instance of action by the District resulting in an a1leged violation under this grievance
procedure.
Section 2
-
Definitions
A. "Grievance" shall mean any claimed violation, misinterpretation or inequitable
application of this agreement.
B. "Employee" includes any individual or groups of individuals covered under the terms of
this contract, or the LSEA when it files a grievance.
C. "Immediate Supervisors" are identified in the chart attached as Appendix D.
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D. "Grievance Committee" is a committee created and constituted by the LSEA. All
meetings of the committee shall take place after normal office hours. No member of the
Grievance Committee shall function as such until the Superintendent of Schools has been
advised ofhislher selection in writing by the President of this unit.
Section J
-
Grievance Steps
A. Step One -Presentation of Grievance
I. An employee having a grievance will first discuss it with hislher supervisor on an
oral and informal basis within five (5) work days of the incident which gave rise to
the grievance. The immediate supervisor shall, to the extent helshe may deem
appropriate, consult with others, including hislher supervisor, and give an oral answer
within seven (7) work days. All efforts shall be made to solve the grievance at this
stage. When solved at this stage, no records shall be kept unless known by both
parties.
2. If the grievance is not solved, it shall be reduced to writing and presented to the
immediate supervisor by the employee involved, or a representative of the LSEA,
using the form prescribed within five (5) work days after receiving the oral answer
from the supervisor. The prescribed form is available from any principal or the
secretary to the Superintendent of Schools or hislher designee. Within five (5) work
days of its receipt, the supervisor shall render a decision in writing and present it to
the employee.
B. Step Two
-
Appeal to Superintendent
I. If the written grievance is not resolved by the action of the immediate supervisor
within five (5) work days of its receipt, it may be appealed to the Superintendent of
Schools pr hislher designee.
2. The Superintendent of Schools or designee, within ten (10) work days of receipt of
the grievance at this step, will schedule an informal hearing at which the interested
parties have an opportunity to be heard. At this stage of the grievance procedure and
thereafter, the employee shall have the right to be represented by the LSEA provided
that the grievant is present unless the parties mutually agree helshe does not need to
be present.
3. (f a grievance is not resolved by the action of the Superintendent of Schools or
. designee within ten (10) work days of the hearing at this step, it may be appealed at
Step 3.
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C. Step Tbree -Arbitration
.. In the event an employee and/or the LSEA is not satisfied with the decision made by
the Superintendent of Schools or designee, then the Association shall, within five (5)
working days of receipt of the decision of the Superintendt:nt or designee, notifY the
Superintendent or designee in writing oCthe intention to submit the grievance to
arbitration. No grievance shall be submitted to arbitration without consent of and
representation by the LSEA.
2. Within ten (10) work days of such written notification, the Superintendent and the
LSEA shall attempt to mutually select a person to act as an arbitrator.
3. If the parties cannot agree on an arbitrator within ten (10) work days, then a request
for a list of arbitrators will be made to the Public Employment Relations board. The
parties will then be bound by the rules and regulations of the American Arbitration
Association in the selection of the arbitrator.
4. The arbitrator shall render hislher decision in writing within (30) days after the close
of the hearing and such decision shall be final and binding on all parties.
5. The fees and expenses of the arbitrator shall be shared equally by the District and the
LSEA.
6. The parties hereto agree that all grievance procedure hearings shall be held at a time
mutually agreed upon.
ARTICLE XIV
Comoensation
smi2!!.!. - Salary
The salary for each employee covered by this agreement shall be in accordance with
Appendix A.
1998-1999
1999-2000
2000-2001
2001-2002
$800.00
3.4%
3.4%
3.4%
.
~- Promotion
Upon being promoted to a higher classification. the employee will receive an additional
$1000 added to hislher annual base salary. All compensation is retroactive to the fmt (I")
day oftbe employee's promotion.
~ -
Temporary Aulgnment to Hlgber Classification
When an employee is assigned to work in a higher paying classification for more than five
(5) days, that employee will receive an additional $1000 added to hislher annual base salary
for the time he/she is assigned to such higher paying classification. All compensation is
retroactive to the sixth (6"') day of the employee's assignment to the higher paying
classification.
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To assist or to perfonn sections of the higher paying position shall not be considered as being
assigned to the higher paying classification. This clause shall not pertain to swnmer
cleaning.
~- Overtime .
A. For the purpose of this Article, overtime shall be defined as follows:
I. Duties which are not contained in the normal daily routine of the employee.
Z. Duties which require additional time outside the normal work schedule.
B. The overtime mte to be paid to all employees of the bargaining unit for all hours worked
in excess ofa 40 hour week shall be one and one-half (I y.) hislher hourly rate. For
purposes of overtime pay, paid sick leave. bereavement leave, vacation leave. jury duty
leave, holidays and personal leave shall be considered as time actually worked.
C. Overtime rate for work requested by the district on a holiday or a holiday Sunday shall
be double time.
D. Overtime assignments for custodial and maintenance personnel shall be on a volunteer
rotating basis. This assignment shall be made on a rotating basis within the school unit or
on a district-wide basis. depending upon the type of assignment. Overtime assignments
for maintenance and custodial personnel shall be made by the Director of Facilities and
Operations. When making overtime assignments, the Direetor of Facilities and
Operations will give consideration to the following factors:
I. Qualifications necessary to perform the work
2. Priority conditions at the time of the assignment; e.g., emergencies, deadlines. etc.
3. Availability of personnel
E. When there is no volunteer for such duty, the Director of Facilities and Operations shall
assign the duty to a member of the bargaining unit.
F. When a Custodian or Assistant Custodian is working overtime and has responsibility for
a group activity authorized by the District, said employee's primary responsibility shall
be that activity. The Building Administrator may assign the employee other work
provided it is in the immediate proximity of the primary responsibility.
G. It is agreed that when a Custodian is required to work in a school building on days other
than when the custodian is on scheduled duty, the custodian will work a minimum of one
(I) hour and be paid at the overtime mte. In the event that it is necessary to render
services for a period of time longer than one (I) hoUr, the overtime rates for the time
actually spent will be computed to the nearest half hour.
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H. Overtime assignments for clerical personnel shall be made by the Assistant
Superintendent for Personnel on the recommendation of the employee's supervisor, as
follows:
I. Duty must be District generated. requiring completion in a specified time frame to
meet a specific deadline.
2. Normal work day/work year duties do not qualify.
3. The clerical employee's supervisor will make a wrinen request to the Assistant
Superintendent for Personnel for performance of appropriate overtime work on
behalf of the employee.
4. Upon receipt of the request, the Assistant Superintendent will review the request and
render a decision to the supervisor.
5. If the Assistant Superintendent for Personnel has authorized the overtime requested.
the supervisor will then provide written permission to perform the overtime duty to
the employee.
6. No overtime shall be performed by a clerical employee without authorization from
the Assistant Superintendent for Personnel and written permission from the
supervisor.
Section 5
-
Longevity
All employees in the unit covered by this agreement shall receive the following longevity
stipends on an annual basis:
Upon completion of 10 full years of service to the District:
Upon completion of IS full years of service to the District:
Upon completion of 20 full years of service to the District:
Upon completion of 25 full years of service to the District:
$100.00
$150.00
$200.00
$250.00
The parties agree that these longevity stipends are not cumulative.
ARTICLE XV
Health Insurance
~ -
Medical Insurance
A. The Board will provide to unit members the Major Medical Plan known as the Orleans-
Niagara 80-20 School Health Plan and offered by the Orleans-Niagara BOCES Health
Consortium. The District will reimburse unit members all deductible costs above $50 for
individual plan holders and above $100 for family plan holders and all co-pay costs
incurred by all plan holders. Effective July I, 2000, the District will reimburse unit
members all deductible costs above $75.00 for individual plan holders and above
$150.00 for family plan holders and all co-pay costs incurred by all plan holders.
The unit member's deductible obligation for the period from January I, 2000 through
June 30, 2000 is $50.00 for individual plan holders and $100.00 for family plan holders.
The unit member's deductible obligation for the period July I, 2000 through December
30,2000 is $75.00 for individual plan holders and $150.00 for family plan holders. Any
amounts paid towards an individual's deductible during the period from January I, 2000
through June 30, 2000 shall be credited towards fulfillment of the $75.00/$150.00
deductible during the period from July 1,2000 through December 30, 2000.
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B. The District will provide to unit members the option of a Health Maintenance
Organization Plan (HMO) at no premium cost to the unit member.
~ -
Medical Insurance Waiver
A. Any employee who is the beneficiary of fully paid health insurance coverage by another
employer at least equivalent to that furnished by the District is expected not to participate
in the District program. In the event the other coverage terminates for any reason, the
employee may immediately receive coverage as provided in this Article.~.
B. Employees eligible for a health insurance plan which is fully funded by the District and
not receiving such health insurance for one full fiscal year shall receive an annual gross
amount of:
1. $2,000 for waiver of the family plan; or,
2. $1,000 for waiver of the single plan
Secdon 3 -Preseripdon Insurance
The Board will provide to unit members prescription insurance reflecting the following
schedule: generic drugs, $0 co-pay; non-generic drugs, $5 co-pay.
~ -
Deotallnsurance
The District will provide GHI Spectrum 2000 Dental coverage. Any employee who is the
beneficiary of fully paid dental coverage by another employer at least equivalent to that
furnished by the District is expected not to participate in the District program.
SecdOD S- Condnuadon of Benefits
Any employee on leave may continue in the program if monthJy payments are received in
the Business Office by the fifth (5"') of the month. Employees not making payments on time
will be dropped from the program.
~ -Flexible Spending Account Plan
Effective July 1, 1995, the District will establish a mutually acceptable Flexible Spending
Account (FSA) Plan. Each unit member may elect to contribute a portion ofhislher salary to
hislber FSA to the extent allowed by law and the District's plan document. All
administrative costs for establishing the plan will be shared equally by the District and the
Association. All administrative fees for each member's FSA will be paid by the individual
unit member.
~
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ARTICLE XVI
Retirement Benefits
A. The District shall provide retirement plan 75(i) of the New York State Employees
Retirement System to all members of the lSEA who qualify.
B. Each employee covered by the tenns of this agreement who has completed fifteen (15)
years of service with the lockport City School District and who has 125 days of
accumulated sick leave credit at the start of the employee's final year of service prior to
retirement shall eligible for an additional salary increment not to exceed $3,000. For
each day of sick leave less than the 125 maximum, a deduction of$15 per day will be
made from the $3,000 maximum amount of the increment, thereby creating a minimum
increment of$1125. Application for this increment must be in writing and filed with the
Superintendent of Schools at least one year prior to the anticipated date of retirement so
that it can be included with and made a part of the employee's final year annual salary.
~
;i,
ARTICLE XVII
Attendance Bonus
A unit member who has perfect attendance shall receive one week's salary at the end of the
fiscal year. "perfect" is defmed as excluding only bereavement, vacation, jury duty,
holidays, and three (3) personal days.
ARTICLE XVIU
Leaves of Absences
Section 1 -Geaeralloformation
A. AU provisional and permanent appointed employees shall be granted (16) days per year
sick leave with full pay.
B. Claims for sick leave pay for allowable absence must be made on forms supplied by the
Business Office or by the Building Principal and must be completed immediately
following the employee's return to duty.
C. Sick leave will not apply for injuries occurring in other employment.
D. Sick leave may be accumuJated to a maximum of 195 days for provisional/permanent
appointed employees.
E. Employees who are absent from work due to ilIness shall submit, when requested by the
Superintendent, a medical excuse in regard to such absence.
Section 2
-
Sick Leave
Absence for sick leave credit will be recognized for the foUowing conditions:
A. PersonallUne8S
An employee who has advanced knowledge of a probable need to use more than ten (10)
consecutive sick days (e.g., scheduled surgery, pregnancy), shall notify the
Superintendent sixty (60) calendar days in advance of the first anticipated day of use.
Where the need to use sick leave as such that the 60-day requirement cannot be
.
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accommodated, the employee will provide as much advance notice as possible to provide
time for the district to find a qualified substitute, if necessary. The notice shall include
the anticipated dates to be used and a Doctor's statement of the need for use of the sick
leave. Doctor's verification of the ability of the employee to resume full-time duties
shall be provided at the end of the sick leave.
.
II
B. Family illness
Five (5) days shall be allowed each year for paternity or illness of a member of the
family, which shall include husband, wife, son, daughter, father, mother, brother or
sister, or a more distant relative if a member of the employee's household. The crediting
of such days shall be charged against the total maximum of sixteen (16) days. Additional
days may be granted upon approval of the Superintendent.
C. Personal Days
Employees shall be allowed three (3) days per year non-accumulative, for leave of a
personal nature that cannot be conducted at any time other than during the employee's
work hours. Such leave may be for legal matters, religious, marriage or educational
pursuits. Such leave is to be charged against the total maximum of sixteen (16) days
allowable in any school year. Personal leave will not be approved without at least
twenty-four (24) hours in advance notice by the employee to hislher immediate
supervisor, unless an emergency prevents giving such 24 hour notice. Personal days may
only be taken before or after a holiday with prior approval by the Superintendent.
~ -
Extended Sick Leave
A. A permanent appointed employee who is in hislher third (3n1) year of Lockport City
School District service or beyond and who has exhausted hislher accumulated sick leave
with full pay and whose current absence has been continuous for at least thirty (30)
calendar days, may, by application to and approval of the district, be granted extended
sick leave with partial pay during prolonged illness or physical disability as follows:
I. The school physician, in consultation with the employee's physician, shall determine
and certify the employee's inability to return to duty because of illness.
1. The employee's condition may be reviewed at any reasonable time in same manner at
the request of the Superintendent.
3. Half-pay shall be granted for a period equivalent to ten (10) days for each full year of
continuous service in the District. Unused days in this category shall accumulate to
the credit of the employee to a maximum of ninety (90) days.
.I
B. Provisional employees are not granted extended sick leave pay; however, previously
permanent employees, when promoted, shall be granted extended leave.
I~
C. A permanent appointed employee who uses part or all ofhislher extended sick leave with
partial pay, must meet the provisions in Section 3-A-l or 2 above. Unused extended sick
leave days in this category will be credited toward additional days earned for each full
year of service since previous extended sick leave was terminated in accordance with
provision in Section 3-A-3 above.
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Section 4 - Bereavement Leave
A. Five (5) days leave with full pay shall be granted to any unit member following a death
in the immediate family or father, mother, brother, sister, or corresponding in-laws, or of
a more distant relative if a member of the unit member's household. .
B. Up to four (4) days leave with full pay shall be granted to any unit member following the
death of a grandparent, grandchild, aunt or uncle. J,
C. Any additional days shall be deducted from sick leave upon approval of the
Superintendent.
Section 5
-
Health or Family Conditions
A. An employee confronted with a problem of personal health or family conditions
necessitating absence from duty for ~ period of time over thirty (30) calendar days, must
file a written application with the Superintendent for a leave of absence.
1. When personal health is the cause of the leave of absence, a doctor's statement must
be submitted with the employee's letter of application. The doctor's statement
should indicate the nature of the illness and the recommendation for the leave of
absence from duty, with possible return date. Where the state of personal health has
resulted in acute illness or the need for an operation and involves immediate or
planned confinement to the home or hospital, a leave of absence is not necessary. A
prolonged period of convalescence. however, should be covered by a leave of
absence and, if granted under this procedure, will be allowed salary under the
provisions of the sick leave plan.
2. A leave of absence for unusual family conditions shall be considered by the
Superintendent. The letter of application should set forth the circumstances
necessitating the leave. When the leave of absence is granted under these conditions,
it shall be without pay.
3. If an earlier return date is contemplated different than the leave of period requested,
twenty (20) days notice must be given. The earlier return date wiIl be at the
discretion of the Superintendent.
~ -
Court Appearances
A. Employees shall be granted time off from duty without loss of pay when subpoenaed to
appear by the District or a third party as a witness involving a District-related incident.
B. Employees who are required to appear to be examined at an employee's hearing before
the Worker's Compensation Board shall be granted time off from duty without loss of
pay.
..
C. The subpoena must be shown on request to the employee's immediate supervisor.
'~1
~- Worksbops
Workshops for members of the bargaining unit are recognized as an absence from duty
without loss of salary in those instances where such absences benefit the District or advances
the competency of the employee and are approved by the Superintendent.
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Section 8 -Child Bearing and CbUd Rearing Leaves
A. An employee who is pregnant shall give written notice thereof to the Superintendent 89
soon 89 practicable but normally no later than the fourth month of pregnancy. At the
time of such notification. the employee must: (a) state the estimated date her child
bearing leave will begin, and (b) her intention regarding child rearing leave.
~
B. An employee may be granted a leave of absence for the purpose of caring for an infant
cllild just born (in which case, the child rearing leave will commence when the mother is
physically able to resume her duties 89 certified by her physician). A child rearing leave
is available to both female and male employees. This leave will terminate not earlier
than three months nor later than the second anniversary date (two years) of said leave. If
an earlier or later return date (in three month intervals) than previously requested is
desired, the employee must notify the Superintendent in writing thirty days before the
return date in question. stating the employee's intentions. CtUld rearing leaves shall be
without payor any other benefits, except 89 otherwise required by the Family and
Medical Leave Act (FMLA).
C. The time the employee is on child rearing leave will not be counted as service for salary
credits, sick leave or other benefits based on length of service.
D. An employee wishing to terminate a leave previously requested for child rearing
purposes shall be entitled to do so within 30 days after termination of pregnancy. The
employee will then be expected to return to a position when next avwlable.
Eo If the employee returns to work as soon as the employee's condition permits the
employee to perform her full duties:
t. The employee shall be entitled to return to the equivalent of the employee's former
position in terms of job classification and pay.
Z. There will be no interruption in the employee's continuous service for purposes of
salary credit, sick leave accumulation or other benefits based on length of service.
F. If an employee takes a leave for child rearing purposes, the employee shall be entitled to
return to the equivalent ofhislher fonner position in terms of job classification and pay.
Section 9
-
Leave for Adopdon
Any unit member who intends to adopt a cllild shall notify the Superintendent of Schools of
such intention upon notification of acceptance as an adoptive parent and shall give thirty (30)
day's notice of date at which custody is to take place, if possible. Leave for this purpose
shall be governed under Section 8 above.
~.
Section 10
-
Retura from leave
A unit member who returns from a leave of absence of six (6) months or less shall receive
hislher salary as listed in Appendix A Agreement for the year in which he/she returns.
A unit member who returns from a leave of absence longer then six (6) months shall be pwd
an amount equal to hislher salary when he/she left for the leave, plus 50010of any negotiated
increases the unit member missed while on leave of absence.
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~- Miscellaneous
Leaves taken to interview for a position in another place of employment are deductible from
pay.
ARTICLE XIX
School Clo!!ln!!!!
When school is closed due to inclement weather conditions or other emergencies, employees
covered under this contract shall not report to work unless otherwise directed to do so by the
Superintendent or hislher designee. If an employee is directed by the Superintendent or
his/her designee to report to work. and does report to work, that employee shall be paid at
the rate of one and one half times hislher hourly rate for time actually worked. If an
employee is not directed to report to work, the absence will not be charged to the employee.
If an employee has been directed to report to work, but extenuating circumstances (e.g.,
closed roads, icy conditions, downed power lines) prevent the employee from reporting to
duty, the employee will be allowed to utili7.t: an absence with pay, to be deducted from the
employee's earned vacation time. In the event that the employee has no remaining vacation
days, he/she may submit a letter to the Superintendent requesting that the day be charged
against the following year's allotment of vacation time for the employee.
,J"
ARTICLE XX
Holldavs
The Executive Committee of the LSEA shall have the right to review the holiday schedule as
set by the Superintendent of Schools each year before it is adopted and the Association will
be allowed to make suggestions.
All employees shall be compensated for the below listed holidays, subject to the following
restriction: To be eligible for holiday pay, an employee shall work the day before and the
day after the holiday, unless the absence has been approved by the Superintendent.
HOLIDAY SCHEDULE FOR SUPPORT STAFF
Independence Day Holiday.
Labor Day.
Columbus Day.
Veterans' Day.
Thanksgiving Day
Friday after Thanksgiyjng Day
Christmas Holiday ( two (2) days)
New Year's Holiday (two (2) days)
Martin Luther King Day.
Presidents Day.
Maundy Thursday
Good Friday
Memorial Day Holiday.
The Friday before Memorial Day Weekend shall be considered a paid holiday only if schools
are closed that day due to unused emergency days in the school calendar.
'.#1
*Legal holidays on which the flag must be flown.
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.ARTICLE XXI
~
~ -Sebeduling-General
Vacation days are not cumulative and must be taken in the school fiscal year in which they
are earned urness special pennission is granted by the Superintendent. Vacations may be
scheduled with prior approval of the employee's immediate supervisor and the
Superintendent or hislher designee. Approval shall not be unreasonably withheld.~.
Section Z
-
Allotment
Effective July I, 1989, unit members will be entitled to vacation days as follows;
After I year
After 5 years
After 8 years
After 10 years
After 15 years
10 days
15 days
18 days
20 days
23 days
Unit members hired after July I of the previous school year will earn vacation days at the
rate of one (I) day per month, to a maximum of eight (8) days by June 30.
Section J
-
MisceUaneous
A. Clerical personnel in the Board Office and maintenance personnel must take vacations in
blocks of not less than five days on each occasion unless given prior approval by their
supervisor and the Superintendent of Schools. Requests must be made at least ten (10)
working days prior to the requested vacation time.
B. Vacations for custodians must be scbeduled so that at least one regular staff member
assigned to that building will be present for work at all times unJess prior approval bas
been given by the Director of School Facilities and Operations.
ARTICLE XXII
MisceUaneous
~ -
Mileage
Any member(s) oCthe bargaining unit required to use hislher motor vehicle to travel in
connection with hislher employment shall be reimbursed for mileage at the IRS rate in effect
at the time of travel. Such travel must have the prior approval of the employee's supervisor
and shall not infringe on the nonnallength of the lunch period.
Section Z-Unifurms
The District will provide members of the maintenance staff with clean unifonn shirts and
clean unifonn pants. Such unifonn shins shall have the employee's name and District
identification on them. Maintenance staff shall wear the unifonns during all duty periods.
.
23
ARTICLE XXIII
SUDerintendent Conference Davs
The LSEA will select three (3) representatives to work in consultation with appropriate District
staff as determined by the Superintendent, to develop Superintendent Conference Day activities
for the purpose of staff development. Such activities will be relevant to job responsibilities and
consistent with District initiatives. If directed by the Superintendent or his/her designee to
attend specific Superintendent Conference Day activities, attendance is mandatory for all LSEA
members.
...
ARTICLE XXIV
LeeaI ObU2ations
Section 1 -Taylor Law 104-8:
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMJT ITS
IMPLEMENTATION BY AMENDMENT OF THE LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL."
~ -
No Strike Pledge
The LSEA agrees that it does not have the right to strike nor to engage in any work stoppage
against the Lockport City School District and therefore, it should not instigate, cause,
encourage or condone such action in the part of any of its members.
Section 3
-
Integration Clause
This agreement supersede and cancels any previous agreements, written or oral. This
contract incorporates the entire understanding of both parties on all issues which have been
negotiated during recent negotiations. Therefore, both parties agree that negotiations will
not be reopened on any item contained herein during the life of this contract unless the
parties mutually agree to do so.
Section 4
-
Conformity to L8w
If any provision of this agreement is or shall be contrary to law, then such provision shall not
be applicable or perfonned or enforced, except to the extent permitted by law, and any
substitute acrion shall be subject to negotiarions. If any provision of this agreement is or
shall be contrary to law, an other provisions of this agreement shall continue in effect. The
parties agree to commence negotiations on provision(s) determined to be contrary to law
within thirty (30) calendar days of such final detennination.
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ARTICLE XXV
JW:!!iw!
The provisions of this agreement sbaIJ be effective July I, 1998 and sbaIJ continue in fulJ
force and effect until June 30, 2002.
DATED: aj'WHJ
For the LSEA For the District
~N~~
President ~~Superintendent of ools
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APPENDDC A
SALARY SCHEDULE
1998-99 m2:!m ~2001-01
ASSIST ANT CUSTODIAN
Adams. John 22,867 23.644 24,448 25.280
Alexander, Ivan 17.000 17.578 18.116 18.794
Barnes. Allan 18.562 19,193 19.846 20,520
Bmancota, Charles 22,967 23.748 24,555 25,390
Bartlett, William 26,141 27,030 27,949 28,899
Bascom, MarshaJl 22,967 23,748 24.555 25,390
Bergman, Dennis 26,141 27,030 27,949 28,899
Birdsall, Richard 26,141
Brandt. Nancy 22,161 22,914 23,694 24,499
Carlin. James 18,562 19,193 19,846 20,520
Carlton, Michael 22,867 23,644 24,448 25,280
Devine, Douglas 26,141 27,030 27,949 28,899
Doeing, Gary 22,161 22,914 23,694 24,499
Duxbury, Nathan 20,288 20,978 21,691 22,429
Farone, William 19.463 20,125 20,809 21,516
Forsyth, Tim 19,463 20,125 20,809 21,516
Gill, Sean 17,500 18.095 18,710
Heaton, Harry 24,357 25,185 26,041 26,927
Holmes, Tracy 22,161 22,914 23,694 24,499
HtDltington, Allen 22,967 23,748 24,555 25,390
Kaczynski, Larry 26,141 27,030 27,949 28,899
Kerrison, James 18,150 18,767 19,405 20,065
Landry, Donald 22,967 23,748 24,555 25,390
Mitchell, Bcrton 29.966 30,985 32,038 33,128
Muscato, Robert 22,967 23,748 24,555 25,390
Nighswander, Curt 22,967 23,748 24,555 25,390
Pitrello, Michael 20,288 20,978 21,691 22,429
Shields, Daniel 17,300 17,888 18,496 19,125
Sossong, Francis 18,562 19,193 19,846 20,520
Sperduti, Bianca 22,161 22,914 23,694 24,499
Summers, Patrick 22,867 23,644 24,448 25,280
Wilson, Stanley 22,867 23,644 24,448 25,280
Zabretsky, David 17,500 18,095 18,710
CUSTODIAN
Biano, Arnold 26,648 27,554 28,491 29,460
Bilicki, Charles 26,648 27,554 28,491 29,460
Bnmner, Henrik 28,295 29,257 30,252 31,280
Cipolla, Charles 29,866 30,881 31.931 33,017
Green, Ronald 31,032 32,087 33.178 34,306
Hicks, John 22,867 23,644 24,448 25,280
Huntington, David 23,453 24,250 25,075 25,927
Perilli, Martin 30,932 31,984 33,071 34,196
Prica, Thomas 31,032 32,087 33,178 34,306
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1998-99 1999-1000 1000-1001 1001-1001
HEAP CUSTODIAN
Kerrison, Bruce 31,532 32,604 33,713 34,859
Lewis. Eugene 31,532 32,604 33,713 34,859
Millard, Harry 28,159 29,116 30,106 31,130
BLDG. MAINT. MECH.
Burdick, Thomas 25,699 26,573 27,476 28,410
Guay, Kevin 26,648 27,554 28,491 29,460
Hamilton, Peter 25,699 26,573 27,476 28,410
McGill, William 32,191 33,285 34,417 35,587
Prica, Anthony 26,548 27,451 28,384 29,349
Strong, Frederick 26,648 27,554 28,491 29,460
MOTOR EOUIP. OPERATOR
Dingle, David 16,463 17,023 17,062 18,200
Fogle, Robert 16,463 17,023
Hackmer, Charles 18,621 19,254 19,909 20,586
Good, David 14,000 14,500 15,000
SCHOOL SECRETARY I
Alexander, Donna 18,500 19,129 19,779
Beakman-Lemley, Diane 22,967 23,748 24,555 25,390
Capen, Tammy 18,300 18,922 19,566 20,231
Clark, Louise 18,000 18,612 19,245 19,899
DiCarlo, Joan 23,726 24,533 25,367 26,229
Dougherty, Deborah 19,062 19,710 20,380 21,073
Dwyer, Deborah 20,288 20,978 21,691 22,429
Gambel, Carol 19,062 19,710 20,380 21,073
Gill, Deborah 19,062 19,710 20,380 21,073
Glynn, Kathy 22,161 22,914
Guay, Joleen 23,726 24,533 25,367 26,229
Higgs, Marie 26,814 27,726 28,668 29,643
Kyle, Connie 18,000 18,612
Levandowski, Marilyn 18,650 19,284 19,940 20,618
Mason, Linda 19,262 19,917 20,594 21,294
Millard, Ann 26,814 27,726 28,668 29,643
Miller, Catherine 19,463 20,125 20,809 21,516
Morit7.. Kathy 19,062 19,710 20,380 21,073
O'Connor, Carole 18,500 19,129 19,779
Perraciny, Kay 22,867 23,644 24,448 25,280
pzczsultkoski, Bonnie 19,062 19,719 20,380 21,073
Quast, Patricia 21,924 22,669 23,440 24,237
Richau., Susan 22,967 23,748 24,555 25,390
Schwaibold, I)jane 18,300 18,922 19,566 20,231
Sheehan, Patricia 18,500 19,129 19,779
Sobieraski, Kathy 19,062 19,710 20,380 21,073
Thompson, Sandra 18,650 19,284 19,940 20,618
Tornasikiewicz, Lynda 19,643 20,125 20,809 21,S 16
Urtel, Lisa 18,500 19,129 19,779
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1998-99 1999-1000 1000-1001 1001-1001
VanAllen, E. Carol 23,726 24,533 25,367 26,229
Walsh, Jean 19,062 19,710 20,380 21,073
Wills, Judith 22,867 23,644 24,448 25,280
lapp, Anita 20,288 20,978 21,691 22,429
SCHOOL SEC. II/ACCOUNT CLF.RK
Arendas, Terri 21,062 21,778 22,519 23,284
Dugas, Sherryl 21,062 21,778 22,519 23,284
Evans, Sharon 20,500 21,197 21,918
McNamara, Linda 23,161 23,948 24,763 25,605
Pratt, Carol 23,967 24,925 25,837 26,987
TBA
Scirto, Gracie 20,300 20,990 21,704 22,442
BASE SALARIES
CUSTOD~ENANCE
Assistant Custodian 17,000 17,500 18,000 18,500
Custodian 19,000 19,500 20,000 20,500
Head Custodian 20,500 21,000 21,500 22,000
Building MaintCI'I8IK:eMechanic 19,000 19,500 20,000 20,500
Motor Equipment Operator 13,500 14,000 14,500 15,000
CLERICAL
School Secretary 1 18,000 18,500 19,000 19,500
School Secretary IIIAccount Clerk 20,000 20,500 21,000 21,500
28
APPENDIX B
CLERICAL STAFF ORGANIZATIONAL AND PROMOTIONAL CHART
Open and/or Promotional
Account Clerk
Account Clerk Typist
School Secretary I
~
Open and/or Promotional Open and/or Promotional
I
S~l-' II r- C~~
!
Open and/or Promotional
Principal Account
Clerk
APPENDIX C
CUSTODIAL AND MAINTENANCE STAFF
ORGANIZATIONAL AND PROMOTIONAL CHART
Open
Assistant
Custodian
~
PromotionaJ
Custodian
PromlonaJ
Head
Custodian
~
Open
Building
Maintenance
Mechanic
Open and/or Promotional
Director of Facilities!
Operations II
G
Promotional
~
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Custodian
Motor Equipment
Operator
Building Maintenance
Mechanic
Clerical
Maintenance Garage
Office Staff
Attendance Census
and
Business Office Staff
Personnel Office
Staff
Staff Development
Office Staff
Assessmentffechnology
Office Staff
Special Education
and Student Services
Office Staff
School Office
Staff
APPENDIX D
LINE OF AUTHORITY CHART
Principal
Immediate SUPervisors
~
Superintendent
ofSchools
or
Director of Facilities
and Operations
Immediate Suoervlsors
Director of School
Facilities & Operations
rl
Director of Staff Develop.
and Community Education
Director of Assessment
and Technology
Director of Special
Education and
Student Services
Principal
~
Superintendent
of Schools
Superintendent
of Schools
Superintendent
of Schools
The line of authority chart is for the purpose oftbe grievance procedure only and is not transferable to other parts
of the contract.
.J.
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APPENDIX E
Pavroll Deductioo Form
BOARD OF EDUCATION
LOCKPORT CITY SCHOOL DISTRICT
1SEA DUES
Payroll Deduction and Continuing Membership Authorization
PRINT ;
Last Name First Name Middle Initial
I hereby authorize that my membership in the Lockport City School Employees
Association be considered as continuing for this year and future years unless and until written
notification is given by me.
I further authorize that any increase in dues be automatically applied to my payroll
deduction payments as agreed to between the LSEA and the Board of this District
I hereby waive all rights and claim for said monies so deducted and transmitted in
accordance with this authorizMion and relieve the Board of Education and all its officers from
any liability thereof.
Signature of Member
Date
...
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MEMORANDUM OF AGREEMENT
AGREEMENT made the fifth day of November, 1999, by and between the Lockport City
School District by its District Superintendent and the Lockport School Employees Association
by its President as follows:
'
1. A committee consisting of three (3) representatives appointed by the District and three (3)
Representatives appointed by the LSEA shall be formed to revise the forms used to evaluate
the employees covered by this agreement.
2. Meetings of this Committee shall be held during the school day.
3. The District reserves the right to detennine the evaluation criteria to be used.
IN WITNESS WHEREOF, the parties have executed this Agreement the ~ day of
)10rd1
.
,2000
~9-~
Superintendent
~).j. "Bi~
Arnold N. Biano
LSEA President
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